said   that  he  was   asking  a direct   question,   Haro   stated   that   if   Sledge
wanted  an  answer,  he  could   ask llaro's  boss,   Roberts,   to   auk   the   question.
Sledge   then  asked Roberts   to  repeat   Sledge's   queHtion   to  Haro   and   after
Roberts  did  so,   Haro  responded   to   the   effect   that   "I have   no  comment   at
this   time,"    This   response   upset   Sledge,   and  he   angrily   left   the   area,

Haro  commented   to Roberts   that   Sledge  was   not   as   big   a   supervisor   afi
he  thought he was,   and   that  Haro was  going  to   file  a grievance   against
Sledge,     After Roberts  returned   to his   regular  duties,   Haro  came   to  Unhurt.'!
and   said   that  he wanted   to   invoke   section  6.1.H of   the   collective
bargaining  agreement.     That   section  provides:

"In  a grievance  arising out  of  complaints   of  unsafe
working  conditions,   the   employee  may   request   the
immediate   supervisor   in  his  department   to  make
arrangements   to  relieve  the  grievance man   to  handle
the  grievance  with   the   immediate   supervisor.     This
shall  not  be   construed   as   permitting   any  employee
to   interfere  with   the   employees   job   assignment."

When Roberts  went   to  obtain  a  grievance  man,   the   assistant   mine
superintendent   told Roberts   to  return   to Haro   and   find   out   what;   type   of
grievance Haro  wanted   to   file  and   what   kind   of  unsafe  working  conditions
Haro wanted  to  file  it   against.

When Roberts  again  contacted Haro,   Roberts   was   informed  by   Ham   I hnl
he wanted  to  file a grievance  regarding  the  procedures  on  moving  material.'!
with  the Grove  crane.     Roberts   suggested   that   since   no   imminent   danger
existed,   the   appropriate   time   to   file   the  grievance   asking   for
clarification would  be  at   the  start   of  the   shift,   at   lunch   time!,   or   at   the
end  of  the  shift.     Haro  disagreed   and   stated   that   he  would   not   C i 1 e   a
grievance  if Roberts  would   get   Sledge   from his   department   and   have   him   romr
over  to  talk to Haro.     Roberts   declined   and   then  went   to   look   Tor   a
grievance man.

Sledge  contacted  his   supervisor,   Bud  Vogt,   the   .suction   foreman  nl'   I he
mechanical  division,   in  order   to   find  out   if   it   would  he   propur   to   nunptMid
Kelly   for  a  safety  infraction  and  Haro   for   insubordination.     Vogt;   conferred
with  the  general   foreman,   Lino Gonzales.     The  mine   superintendent,   Mob
Zerga was  then contacted   and   after   some  discussion,   Xerga   decided   t.<>  li.-ivc   t\
meeting of  those  persons   in his   office   in  regard   to   the   conduct   of   llaro.
After  the  information  was   discussed   in  Zergn's   office,   he   telephoned   Tom
Hearon,   the  assistant  general manager,   for  advice  because  Xerga  knew  Mien-
already was  "litigation outstanding  involving Mr.   llaro"   and   that   Xerga  had
been  accused^of being  prejudiced   against  Haro.     Fifteen   to   twenty  minules
later  Bob Skiba, manager  of  personnel   service!),   called   X.erga   rucommund i UK
that Haro be suspended  pending  investigation of  the  charges   against;   him.sponded  with
